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INFORMATION ON LIFE OPPORTUNITIES TRUST

Background and Philosophy:

Life Opportunities Trust is a not for profit registered Charity and Company Limited by Guarantee. We provide a range of high-quality services for people with learning disabilities, which reflect and respect their individuality and wishes, and which promote active participation in the community.

To accomplish this, we have a strong commitment to staff training and development, enhanced by volunteer involvement.

All Homes comply with the Care Standards Act and as such are registered accordingly with the Commission for Social Care Inspection.

We aim to offer service users choice, respect, dignity and a wide range of opportunities to enable them to integrate into local neighbourhoods and enjoy as full and active a life as they are able, according to their own wants, needs and wishes.  LOT’s overall aim is to provide an individual needs led service, with full involvement of service users, staff, advocates and purchasers.

LOT is a recognised Investor in People, which demonstrates our commitment to the training and development of our staff.  LOT has also achieved ISO 9001, recognising our comprehensive quality control procedures.  LOT has also been given the Positive about Disabled People Award, which demonstrates good practice in employing disabled people.  LOT has recently been awarded Charter Mark status. 
Existing LOT Homes
	Area
	Ref
	Description

	Abbots Langley


	FR

HW

TN
	Three purpose built homes which opened in 1993.  Two homes have seven middle-aged to elderly service users with learning disabilities and one has eight.  In each home there are always two staff on duty during the day.  All three homes have waking night staff.



	Welwyn Garden City


	SW
	In December 1996, a purpose built bungalow, designed to nursing home specification was opened.  This is home for seven middle aged to elderly people with learning disabilities, some of whom formerly lived in a long stay hospital.  The home has a staffing establishment of sixteen, which includes two staff at night.




	Hoddesdon


	RV
	A purpose built bungalow which opened in March 1998 for eight middle-aged to elderly people with severe learning disabilities, some of whom also have associated physical disabilities.  Sixteen staff work in the home, with three staff on per shift during the day and two staff at night.



	Stevenage


	HR
	A refurbished home for seven older people with learning disabilities, some of whom have associated physical disabilities.  This Edwardian 2 storey house opened in March 1998. Sixteen staff work in the home, with three staff on per shift during the day and two staff at night.

 

	West Kensington


	AH
	A building consisting of 4 flats which provides accommodation for up to 7 people in accordance with Standard 4 of the Regulations covering Domiciliary Care.  It is registered as a Domiciliary Care Establishment with CSCI.  Nine staff work in the house with two to three on per shift during the day and one staff at night.



	Victoria


	WG
	A supported living scheme consisting of a 3 bedroom flat for two elderly tenants with learning disabilities, and one middle aged tenant who requires minimal support.  Seven staff work in the flat on a rotational basis.  There is one member of night staff.



	Hounslow


	MR
	A purpose built bungalow for seven middle-aged to elderly people with learning disabilities , some of whom have associated physical disabilities  Fifteen and a half staff work in the home, which includes two staff at night and one day service staff.


	Yiewsley


	LW

HL
	A home for four young people with profound learning dis-abilities and physical disabilities.  There is a staff team of ten with one sleepover and two waking night staff.

A home for three women with learning disabilities.  There is a staff team of five.  Staff work most shifts on their own.



	Hayes


	LR

KW

BP
	A refurbished property for six young to middle-aged people with learning disabilities which opened in July 1995.  There is a staff team of nine and waking staff at night.

A home for four young people with learning disabilities.  There is a staff team of four, the majority of shifts are worked with only one person on duty.

A home for five people with learning disabilities.  There are seven staff, providing cover of two staff per shift with sleepover duties at night.



	Hillingdon


	DW
	A bungalow for three men with learning disabilities.  There is a staff team of four.  Most shifts are worked with only one person on duty.  


	All of our homes are supported by a Central Office, which is based at Kings Langley.  The team there consists of 10 people: the Chief Executive, Director of Care Services, a Management Adviser, Director of Human Resources, a Human Resources Officer, a Human Resources Adviser, a Human Resources Assistant, a Finance Manager (vacant), a Finance and Payroll Officer and an Office Administrator.  Support is offered to the homes on a 24 hours a day, seven days a week basis, through an on-call system.


Employment Information

	Leave Entitlement
	All full time staff are entitled to 5 weeks + 1 day annual leave.  This rises to six weeks + 1 day annual leave entitlement after five years continuous service.

In addition to annual leave, full time staff are entitled to 8 statutory bank holidays per leave year.

Part-time staff are also entitled to 5 weeks + 1 day annual leave + 8 bank holidays, pro rata, dependent on the number of hours worked each week.

The leave year runs concurrently from April to March.  An employee joining the organisation part way through the year will be entitled to pro rata annual leave for the year.



	Hours of work
	The working week is 37 hours.


	Contract of Employment
	Staff will be issued with a contract of employment which will contain full conditions of service.



	Probationary Period
	All staff will be subject to a twelve month probationary period, prior to being offered a substantive post.




Employee Training and Benefits

	Induction
	All staff receive a comprehensive induction.  There is a three day induction programme run at Central Office.


	Pension Scheme
	LOT offers a contributory stakeholder pension scheme run by Standard Life which staff are eligible to join after three months.



	Training and Development
	LOT is a recognised Investor in People and, as such, places great emphasis on the training and development of staff.  These opportunities can include funding and time off work for NVQ, various management courses, all mandatory training and specialist courses when the need arises.



	Medical Insurance
	All staff are eligible to join the Medical Insurance Scheme on completion of their probationary period.



	Compassionate and Carer’s leave
	LOT’s compassionate and carer’s leave policy allows time off for staff in the event of great personal difficulties/ bereavement.



	Maternity
	Staff are entitled to Maternity Allowance or Statutory Maternity Pay, depending on length of service.  LOT offers additional Maternity pay over and above the statutory entitlement.



	Paternity Leave
	LOT offers two weeks paid leave on completion of six month’s service according to statutory paternity leave requirements.
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