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ASYLUM AND IMMIGRATION ACT 1996

In accordance with Section 8 of the Asylum and Immigration Act 1996, an employer is required to ensure that only those legally entitled to live and work in the United Kingdom are offered employment.

You will therefore be requested to produce one of the following documents before the commencement of your employment.

· A document issued by a previous employer, the Inland Revenue, the Benefits Agency, the Contributions Agency or the Employment Service which states the National Insurance number of the person named.

· A passport describing the holder as a British Citizen or as having the right of abode in – or an entitlement to re-admission to – the United Kingdom.

· A passport containing a Certificate of Entitlement issued by or on behalf of the Government of the United Kingdom, certifying that the holder has the right of abode in the United Kingdom.

· A certificate of registration or naturalisation as a British Citizen.

· A birth certificate issued in the United Kingdom or the Republic of Ireland.

· A passport or a national identity card issued by a State which is party to the European Economic Area Agreement and which describes the holder as a national of that State.

I declare that I am legally entitled to live and work in the United Kingdom, and I will be able to produce appropriate documentation.

Signature……………………………………………………………….  Date …………………………………………



DISCLOSURE OF CRIMINAL CONVICTIONS

a)
b)

c)

I understand that:

To apply for a position with Life Opportunities Trust, I am required to disclose any unspent criminal convictions I have in line with the Rehabilitation of Offenders Act 1974.   Also that all posts also require the disclosure of convictions, which are regarded as spent under the provision s of the Rehabilitation of Offenders Act (Exceptions) Order 1975. 

Any information given about convictions will be completely confidential and having a criminal record will not necessarily bar me from working with you.  This will depend on the nature of the position and the circumstance and background of my offence.

If successful at interview and offered a post with the organisation, I will be required to complete a confidential declaration in respect of my state of health.   I will also be required to complete a disclosure application form so that my identity can be verified through the Criminal Record Bureau Disclosure Service.  Disclosures will provide details of any criminal records, including convictions, cautions, reprimands and warnings held on the Police National computer.

I also declare and confirm that:



d)    I have no unspent criminal convictions

OR

(tick if appropriate)

e) I have enclosed details of criminal convictions (both spent and unspent),

       cautions, reprimands, warnings and any other information that may have a 

        bearing on my suitability for the post in the envelope provided, addressed to 

      ‘Ann Drake, CC’ and sealed.

(tick if appropriate)

f) 



I confirm that the information I have given on this form is correct and complete and that misleading statements may be sufficient for cancelling any agreements made.

Signature……………………………………………………………….  Date …………………………………………
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